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Expect great things from God, 
attempt great things for God
WILLIAM CAREY (1761-1834)
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MESSAGE 
FROM THE PRESIDENT

2020 has been widely commented on as a year 
like no other, for most people in our nation. 
This has also been true for William Carey 
Christian School.
The last twelve months has seen the school fundamentally 
shift in how education is taught, and family engagement 
is managed. The initial activity at the start of the COVID 
pandemic was focussed on how to educate students when 
both the teachers and students were at home. As staff 
and students were able to return to school, the learnings 
from the remote learning continued to be applied in the 
classroom. Throughout the year, online webinars were held 
to continue to communicate and engage with families. It is 
pleasing that nearly all the feedback from parents was one 
of thankfulness and positivity for how the school provided 
services during the year.

At the start of the COVID pandemic, the School Board was 
meeting regularly to monitor and discuss the evolving 
situation. The focus was on the welfare of the school 
community and the financial impact to the school. A positive 
outcome from the efforts put in by staff was positive 
community feedback, resulting in an increase in student 
numbers at the end of 2020. This translated to a better than 
forecast financial position for the school.

The end of the 2020 school year also aligned with the end of 
the existing three-year strategic plan. I am pleased to report 
most of the deliverables had been achieved or were close to 
being achieved, despite the additional burdens created by the 
pandemic. Of note was the success in achieving the deliverable 
of 10% of HSC exams receiving a Band 6. This was achieved 
in 2019 and then exceeded in 2020, with the two cohorts 
producing the best results in the history of the school.

With the conclusion of the three-year strategic plan, the Board 
and Senior Executive commenced discussions to plan out the 
next three-year strategic plan. The discussions reaffirmed the 
desire of the Board to focus on three key objectives:

• Proclaiming the Gospel, glorifying God in all activities;
• Deliver an Excellent Christian Education;
• Deliver education services and facilities accessible to 

the whole community.

MESSAGE 
FROM THE PRESIDENT
MESSAGE 
FROM THE PRESIDENT
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The end of 2020 saw the retirement of Robert Burgess from 
his role of Deputy Principal, Primary. Robert was a much-
loved member of staff and his resignation leaves a big hole 
to fill. The school welcomes Gillian Coote to the school. She 
has the accepted the daunting challenge of taking over from 
Robert. The Board is confident she will succeed and bring her 
own style and experience to the role.

For the upcoming year, the Board will continue to focus on 
ensuring the financial position of the school is sound and 
policies are in line with corporate and educational regulations.

I thank my fellow Directors for their ongoing commitment 
to the School vision and their significant efforts serving the 
school through committees and Board discussions. Lastly, I 
would like to thank the Principal, his leadership team and all 
the staff as they strive to ‘Expect great things from God and 
attempt great things for God’.

God Bless,

CHRISTOPHER GROSS
President
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MESSAGE
FROM THE  
PRINCIPAL
In 2020 we have continued to strive in carrying 
out the School’s mission statement to transform 
lives by the proclamation of the Gospel and 
delivery of an excellent Christian education, 
accessible to the whole community.
It has been a year characterised by the response to COVID-19 
and the restrictions in place to limit it’s spread. Learning from 
home required significant adjustments for both the teaching 
staff and student body. The successful shift to online teaching 
and learning was navigated in a matter of days with staff 
building familiarity in new learning platforms, demonstrating 
agility and flexibility. Daily check-ins using MS-Teams and 
scheduled video conference lessons helped maintain 
connections between teachers and students.

The school was mindful of the ease of losing contact with 
students through remote learning a range of supporting 
services were made available including wellbeing  
programs and resources, increased learning support  
and counselling services.

The return of students to the classrooms was a cause for 
great celebration for all stakeholders, confirming the value of 
the work of teachers and underscoring the importance of the 
relational dynamics of face to face lessons.

Remaining restrictions meant that many activities that make 
up the life of the school were limited. Of note, NAPLAN was 
cancelled for 2020 and interschool sport only recommenced 
in Term 4. However, the restrictions provided fertile ground 
for creative problem solving. Examples of which include 
online parent-teacher meetings, subject selection moving 
to web page platforms and the Year Graduation held in 
two sessions and live streamed. The availability of digital 
technology was a key contributor in maintaining continuity 
of learning. 2020 saw the fulfilment of the BYOD program 
from Years 5-12. The school continues to work with the wider 
school community in promoting wise and safe use of ICT as 
part of our accreditation as an eSmart School.

The School’s ‘Design for Learning’ framework continued to 
shape the direction of teaching and learning, particularly in 
the provision of professional learning and the implementation 
of a revised approach to assessment and reporting. Biannual 

reports were streamlined and a greater emphasis was placed 
on providing quality feedback in a timely manner on student 
work. Progressive reporting of formal assessment tasks to 
parents and carers provided the opportunity for clearer 
communication of student progress.

Despite the interruptions of the year, our Year 12 cohort 
performed extremely well in the Higher School Certificate. For 
a second year in a row, results for high performing students 
(proportion gaining Band 6 and ATARs over 90) were the 
strongest results in the history of the school. The students, 
and their teachers deserve congratulations in gaining such an 
outstanding set of results through such adversity.

The end of 2020 saw an end of an era for the Primary School 
with the resignation of Mr Robert Burgess. Mr Burgess has 
served the school community for 31 years, 18 of which as 
Deputy Principal. The Primary School has been shaped by his 
passion for student learning and his service minded approach 
in every situation. We thank Mr Burgess for all his work in 
making William Carey a great place to learn and wish him all 
the best in his future endeavours.

In Christ’s service,

KEITH MCMULLEN
Principal

Our Vision
To see our students saved by Christ.  
To see our staff and students live for Christ.  
To see our students learn, grow and flourish.
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Keith McMullen and Melissa 
Balenzano celebrating the 

graduation of OOSH staff member, 
Elyce Balenzano.

Robert Burgess holding a 
sign to welcome students 
back after a Covid 
lockdown in 2020. 

Keith McMullen 
participating in a Year 11 

science incursion.



MESSAGE
FROM THE  
2020 CAPTAINS

8 WILLIAM CAREY CHRISTIAN SCHOOL

Wow, what a year!
We’ve finally reached the end of one of the most 
unpredictable and eventful years yet. Throughout the 
year, the Senior Leadership Council has demonstrated 
strong values of innovation and adaptability, consistently 
working well despite consistently changing conditions. 
The SLC have thoroughly appreciated the experience of 
working collaboratively to create a sense of belonging 
and connectedness within the Carey community. This has 
been achieved through a range of initiatives including the 
introduction of the Learning Support Unit Mates program, 
continuation of previous SLC proposals, planning and 
organising of a diverse range of events, as well as utilizing 
various opportunities to serve others. Above all else 
we aimed to focus on supporting the mental health and 
wellbeing of students, raising awareness and addressing a 
range of important issues. 

In 2020, the Captains with the support of the SLC successfully 
committed to the introduction of the LSU Mates Program. 
This initiative involves a small number of Year 11 students 

spending quality time with the LSU students once a week at 
the unit. Similar to the Mates program, the program aims to 
encourage the building of connections between students, 
with a strong focus on those students who require extra 
support and may experience feelings of disconnection and 
isolation from their year group and their peers. The aim of 
this program is to transition LSU students into the playground 
with the support of their Mates, encouraging connectedness 
between all students. 

This year the SLC focussed on the mental health of students. 
This has been a focus area for the SLC team, and we 
challenged ourselves to be approachable and accessible by 
the students, acting as people they can go to for support in 
a time of need. In order to achieve this, the SLC composed 
a wellbeing survey for all students to complete while 
undergoing the transition from distance education to on-site 
learning. This effectively highlighted issues and concerns that 
the students had, and gave us the opportunity to address 
these problems proactively. Additionally, the SLC proposed 
the idea of showing our support for Australia’s national 

2020 SLC handing out 
flyers and lollies to 

students for Bullying 
No Way Day. 
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suicide prevention and awareness day, “R U OK? Day”, which 
was held on the 10th of September. The theme for this year 
was “there’s always more to say after R U OK?” and focused 
on enabling individuals to check in on others and having 
hard conversations in order to actively support one another 
through times of hardship. Our efforts on the day included 
several representatives arriving early to school, greeting each 
individual student as they walked into school, checking in 
with them briefly, and handing them a card with information 
on how they can ask “R U OK?”. Furthermore, we utilised the 
public notice board outside the library to present several 
helpful resources to those passing by. The SLC Instagram page 
(@studentsatcarey) was also used effectively to post practical 
resources for all students. 

While the SLC has taken the lead in introducing new initiatives 
to better the school environment, we sought to be particular 
in ensuring that old initiatives were preserved throughout 
the school year. This meant working hard to make sure the 
previous proposal of pastoral care visits was continued. 
This initiative involved the SLC representatives taking time 
out to visit each pastoral care class of their assigned year at 
least once a term. This not only serves as an opportunity to 
encourage meaningful connections between students but 
also as a platform that enables student voices to be heard. 
The leaders listened to the students and gave them time 
to speak openly about any personal concerns or problems 
they may be experiencing, as well as ideas they may have for 
initiatives to better their schooling experience. In addition 
to this, we were able to continue to run J-walk sessions at 
lunchtime. This was crucial in encouraging students to pursue 
their relationship with God, as well as providing them with a 
space to pray and worship together as peers. 

In continuation of past SLC service opportunities, the SLC was 
eager to help out at several school events, serving the school 
community with regards to the ‘eyes down’ leadership model 
of the school. These opportunities included the important 
occasions of the annual Father’s Day Breakfast and Mother’s 
Day Morning Tea in 2019 (these unfortunately did not run 
in 2020 ). During this time, the SLC representatives were 
honoured to be given the chance to show our appreciation 
and gratitude for those important family members around 
us, preparing and serving food to families who attended the 
events. Other ongoing initiatives ran throughout the year 
including our traditional Staff vs Students sports matches, 
wherein our Year 12 students and staff members have the 
opportunity to compete in various sporting events. While 
the SLC aimed to organise our traditional sports, due to 

the current circumstances surrounding social distancing, 
innovation was required, playing dodgeball and volleyball 
instead as sports that are more distanced. The games 
had an incredible atmosphere, with the grade coming 
together for one of their final school events filled with high 
spirits, supported by a lively crowd of spectators. Both 
sides displayed high levels of sportsmanship and all games 
encouraged healthy competition.

In addition to this, the Captains took initiative with the idea 
to speak especially to Year 7, Year 8 and Year 9 students on 
critical issues and concerns that had been raised in regards to 
the way they interacted with one another. The meeting was 
conducted online to enable all students to attend and was 
held during Term 3. The year groups were split into male and 
female pastoral care groups, with the topics covered being 
specific to each group. The girls were presented with useful 
information and resources on being conscientious of how you 
present your image online, while the boys were spoken to on 
respecting others, and the ways that we as individuals can be 
‘upstanders’ when witnessing forms of verbal harassment. 
The presentations were greatly appreciated by the students, 
serving not only to connect with younger grades but also as a 
platform to educate them on various issues that they will face 
in the future. 

It has been an absolute honour to be a part of the 2019-20 
SLC and all members have loved seeing the results of our 
work throughout the school community. We couldn’t be 
prouder of the dedication and hard work of the student 
leaders over this past year and will continue to keep the new 
representatives in our prayers as they begin their new roles. 
We trust that they will do an incredible job serving others and 
being clear advocates for Christ. 

All the best and God bless,

MATTHEW 
GLOSS

HELENA 
NICOLAOU

Outgoing Captains of 2020
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ABOUT
WILLIAM CAREY

Our Mission
Transforming Lives by the proclamation of 
the Gospel and the delivery of an excellent, 
Christian education that is accessible to the 
whole community. 

William Carey Christian School is located in Prestons, in the 
Metropolitan Southwest school zone. At Census (7 August 
2020) we had 1227 students enrolled from Prep to Year 12. 
We are situated on 17 acres, with sporting fields and a large, 
modern campus. 

We have an open enrolment policy, welcoming students 
from various religious backgrounds, with academic abilities 
or disabilities. About half our students are EALD or NESB 
students from 40 different language backgrounds; we have 
students who have come from all six populated continents. 
We have students who are Muslims, Buddhists, Sikhs, 
Catholics, from various Orthodox backgrounds, as well as 
many representing a variety of Christian denominations, 
and some with a secular or atheistic background. We run 
Educational Support for students with special needs and 
differentiate within our classrooms for a range of students 
with learning difficulties as well as those who are gifted in 
one area or across a range of areas. We have an Advanced 
Learning Class that runs from Kindergarten to Year 10. We 
offer academic scholarships to students in Years 7, 9 and 11 
(see our website for details).

We cater for students who want to pursue sporting, musical 
or academic achievement. 

There are no financial “hidden extras”; all regular school 
costs, such as camps, excursions, sporting fees, textbook hire, 
exercise books, calculators, are covered by our school fees. 

There are 16 bus routes that provide access to the school 
from a wide area.

Situated on 

17 ACRES
1227  

Total Students

Located in 

PRESTONS
DIVERSE 

student population

Theme 2



11ANNUAL REPORT

CO-CURRICULAR
ENHANCEMENTS
We seek to offer a curriculum that gives a 
pathway to all students, whether they are 
globally or partially gifted and talented, 
average students with specific interests, 
or students with special needs (physical, 
emotional, learning related, intellectual,  
social or spiritual).

PASTORAL CARE
Pastoral Care and roll marking in the High School are done 
in small groups of about 12 to 15 students (same grade, 
same sex) with a teacher who may have them for their whole 
High School experience. In these comfortable groups with 
people who know them well, students discuss issues, learn to 
study, share news, pray, and support each other – as well as 
disseminating school information.

Pastoral Care classes also meet for a timetabled period each 
fortnight. These periods are known as “Wellbeing Tutor 
periods”. The purpose of these extended periods for Pastoral 
Care is to facilitate year meetings and assemblies as well 
as enabling the delivery of study programs and a variety of 
physical, social, emotional and spiritual learning programs 
that may be offered by the school.

BIBLICAL STUDIES
We teach Biblical Studies as a compulsory subject in its own 
right, from Prep to Year 12. We want students to hear the 
gospel, to understand the story of the Bible and to develop 
the skills needed to work with the text. Our aim is to promote 
an informed choice for students from any background.

LEARNING SUPPORT
School Learning Support provides specialist support services 
to staff, parents and students across the school (Prep to 12). 
Professional development to support teachers and parents 
is a valued contribution for those working with children with 
special needs. Students with special needs have access to 
educational assessments and counselling services which 
aim to provide a great foundation for learning. Disability 
provisions applications are submitted and allow students 
access to support during internal and external (NAPLAN and 
NESA) exams. Life Skills Courses are provided in the High 
School Learning Support (HSLS) in Bible, English, Maths and 
HSIE (including Work in the Community) for students in High 
School with significant learning disabilities. Life Skills classes 
are run by specialist mainstream teachers in Science, TAS, 
Creative Arts and PDHPE for students with significant learning 
disabilities. Students with special needs are eligible to access 
vocational guidance to help prepare them for transition 
to work, including job coaching and support to determine 
appropriate post school options. Students who access the 
HSLS attend a three-day camp, which provides them with 
opportunities to develop social, emotional and physical 
skills as they participate in many indoor and outdoor leisure 
activities together. 

Pastoral Care 12.2

Pastoral Care 12.5

Theme 2
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EXCURSIONS
We send our students on many excursions. The purpose of 
these is to encourage experiences that will expand student 
understanding of units being taught. Some fulfil requirements 
mandated by the syllabus, while others provide practical 
interaction not possible in the classroom. These excursions 
do not incur an extra charge above our fees.

Incursions are used for a similar purpose. Numerous 
organisations provide resources and presenters who 
will come to the school and work with children studying 
particular units of work.

CAMPS
Students in the Primary Department attend two camps over 
their time in Year 5 and 6. Year 5 students would normally 
go to Teen Ranch with a particular focus on social cohesion, 
as they journey into Stage 3 and increased independence. 
Unfortunately, this year the Year 5 Camp did not happen. 
Students had a fun day and pizza lunch later in the year as 
a substitute for missing out on camp due to COVID. Year 6 
students went to Canberra for a camp focused on reinforcing 
the material they have learnt about Government in Australia.

In High School, we send all students in Years 7, 9 and 11 on 
camps. These camps did not happen in 2020, and instead 
camps for Years 7, 8, 9 and 10 will be held in 2021.

SPORTING OPPORTUNITIES
High School students participate in compulsory sport 
on Tuesday afternoons, this may consist of inter-school 
sporting opportunities in the MISA competition or a range 
of school sports on WCCS grounds. Students may also elect 
to represent WCCS in a wide variety of gala days at Zone 
and State levels in the CSSA competition. School carnivals 
occur in Swimming, Cross-Country and Athletics to qualify 
to elite levels. Membership of CSSA/CIS sport presents an 
opportunity to compete at Zone and State levels and also a 
pathway to National level.

On Wednesday, all Primary School students, Years 3 to 6, 
participate in sport. For this, we run a two-tiered system: 
school sport and competitive grade sport at various venues. 
These sports do not incur an extra charge above our fees. 
The focus during school sport is the practice and use of 
the fundamental movement skills taught during physical 
education in class and the development of game sense 
within a variety of sports. Our competitive sport body, IPSSO, 
include students who have trialled for the junior (Year 3 
and 4) or senior teams (Year 5 and 6) and are selected to 
represent the school weekly. 

Primary students may go on a variety of sport-related gala 
days that ensure they can compete at levels appropriate to 
their skill level, up to elite team sport levels. Membership 
of CSSA/CIS sport gives us the opportunity to compete at 
regional, state and national levels.

Selected students and grades have the opportunity 
throughout the year to participate in skills days, Multiclass or 
Para-Athlete days and gymnastics.
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ADVANCED LEARNING
OPPORTUNITIES

Our Primary Advanced Learning Centre (ALC) provides 
enrichment and extension through differentiated lessons, 
and programs planned by the classroom teachers. The ALC 
was also involved in several projects that extended beyond 
classroom teaching.

In Term 1 students from Years 3 to 6 participated in Night 
of the Notables. Each student chose a notable to research, 
specifically trying to identify the particular habits of mind that 
the notable had utilised to succeed in their endeavour. The 
in-depth study culminated in students create a display centre 
about the notables. This was presented digitally rather than 
having a special night for presenting due to Covid restrictions. 

Term 2 saw our annual Science Fair. Students selected their 
own projects, researched the particular topic to come up 
with experiments and a hypothesis, then performed the 
experiments and noted their observations. 

All ALC classes performed excerpts of Shakespearean plays 
in Term 3. Year 3 studied the Twelfth Night; Year 4, The 
Merchant of Venice; Year 5, Julius Caesar; and Year 6, Much 
Ado About Nothing.

At the end of Term 4 all students in ALC (3 to 6) and students 
in advanced Mathematics groups participated in “Money, 
Manna or Mammon?” a unit of work in which students form 
businesses to create a shopping mall for one week, from 
recess until lunch each day. They keep business books of 
account, pay partners and calculate and pay tax. 

Other opportunities provided for enrichment and extension 
in primary for 2020:

• ‘Enrichematics’ mathematics problem solving program
• Specific Skills reading program 
• Maths Olympiad – Year 6 Advanced Mathematics 

(commenced but not completed due to Covid restrictions)
• Levelled Spelling and Mathematics groups (3-6 with 

advanced work for the highest group in each grade group) 
• ICAS Mathematics and English Competitions
• HICES debating training sessions and competition 

(commenced but not completed due to Covid restrictions)

Primary

Primary students running their 
business at “Money, Manna or 

Mammon?” 2020.

Theme 2
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In High School we offer several pathways for students to be extended and enriched:

• Differentiation in the classroom by the class teacher is the most important aspect of meeting the learning needs of all 
students and this is significantly assisted via streamed classes in the High School. The Advanced Learning Co-ordinator is 
also on hand to assist teachers with individual differentiation for certain students.

• Mentoring for gifted students is available and is pro-actively offered to students who benefit significantly from the 
individual assistance and advice.

• Acceleration continues to be supported in the school.
• Extension Courses/Acceleration: Advanced students who are looking for an academic challenge may occasionally do HSC 

subjects ahead of their cohort. Gifted students are encouraged to apply to the Scientia Challenge run by GERRIC at UNSW.

High School

CS Lewis Advanced Learning 
Program Students with their robot.

The CS Lewis Advanced Learning Program, a gifted 
withdrawal class for students in Years 7-10, ran for a second 
year in 2020. The program aims to develop critical thinking, 
research and problem-solving skills by encouraging students 
to be more engaged in their own learning by providing them 
with a differentiated and challenging learning environment 
that goes beyond the curriculum.

In Semester One, students explored psychology and 
cryptography, learning about historical ciphers and about 
memory and consciousness. They also spent one lesson 
a week working on a university style research project. 
Using material gathered from various university sites (that 
was written for postgraduate research students) the class 
workshopped how to choose a topic, research and write a 
mini-thesis.

In Semester Two, the students participated in a zombie 
apocalypse challenge, completing several challenges 
in teams, representing countries who had survived the 
apocalypse. Some of the challenges included writing a 
zombie survival textbook, creating PPE and building robots to 
scavenge for food in zombie infested areas. The program was 
again so popular in 2020 that almost all students signed up to 
participate in 2021.

CS LEWIS ADVANCED LEARNING PROGRAM
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Enrichment and Extension Opportunities exist for all students 
who may be interested in attempting challenging activities. 
The following activities were available in 2020, though in 
modified form due to COVID. Several opportunities were also 
cancelled due to COVID in 2020.

Each year, High School students have the opportunity 
to enter the Australian Maths Trust and UNSW Science 
competitions, the Australian Geography competition and 
the Australian History competition. These are Australia-wide 
competitions that gives students the opportunity to try their 
skills at a challenging level.

• Mathematics Challenge for Young Australians - 
Enrichment Stage, students were invited to participate 
in a program where they must face and solve 12 
challenging mathematical problems.

• Advanced Learning Projects (ALPs) were available for 
all students to attempt. These projects are student-
designed or student-selected and require students 
to work on their own challenging projects over an 
extended period of time. Students submit a written 
component and present to a large audience of peers 
and parents at a special showcase open night at the end 
of the year. In 2020 students completed art projects, 
designed a cake business, investigated the spine, learnt 
Spanish and one student composed and designed a 
‘Pirates of the Caribbean’ musical! 

• One student was asked to represent the school at NSW 
State finals of the Australian Brain Bee Challenge, but 
the final was unfortunately cancelled due to COVID.

• Tournament of the Minds is a problem solving program 
for teams of students in Years 7-10 where they solve 
demanding and open-ended challenges. The program 
allowed students to develop problem-solving skills 
before demonstrating their creative skills and talents 
when competing against other schools. In 2020, our 
school participated in a special super challenge and 
received excellent marks for their creativity and team 
collaboration.

• Students also participated in a number of writing 
competitions such as the Dorothea Mackellar Poetry 
competition and the ‘What Matters’ competition run 
by the Whitlam Institute.

• A Philosophy club in which selected students in Years 
7 to 11 meet fortnightly to discuss various philosophy 
issues was run throughout the year.

• Several students from Year 8 participated in the 
National History Challenge, creating a website based 
around the theme ‘Contested Histories.’

ENRICHMENT AND EXTENSION

ACADEMIC COMPETITIONS

Above: Skye Larrea with some costume 
samples from her musical theatre ALP. 
Below: Adelaide Baker with her study of 
watercolours ALP.
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VALUE ADDED 
AREAS

Year 9 Commerce students planned, organised and created 
a home based business during the year. Students researched 
the industry, created their own business name, logo and brand 
and then presented their ideas to potential investors. Students 
were able to develop the knowledge and skills required to plan 
and run a home based business. 

Year 8 History students were involved in the annual 
Medieval Day where they participated in various activities 
like archery, jousting, shield making and playing medieval 
games. Students also dressed up in costume, ate at a 
medieval picnic and participated in a hands-on performance 
led by a medieval expert. 

Year 11 Business Studies students participated in a business 
simulation, which involved market research and writing a 
formal business plan for operating a cafe at a local shopping 
centre. Students had to propose business strategies 
that might appeal to their target market. This real world 
experience helped students to better understand the risks 
and rewards of being a business entrepreneur.

Community Based Events: Some senior students are involved 
in practical volunteer help at Blue Hills Retirement Village 
during Tuesday sport. They give foot massages and chat to 
the residents, who often have very few or no other regular 
visitors. Sadly, as with so many other activities, we had to 
stop our visits early in 2020. Students were still able to send 
letters and cards to the residents during this time.

Student external access to school data: The school has 
external student access through a web portal to enable staff 
and student access to relevant information from off site. 
This is done in a variety of ways through the use of G Suite 
for Education, WebDAV, Edumate, Online Library Catalogue, 
Clickview, Wheelers ebooks, email and WordPress for blogs. 

VET initiatives: The school continued to work closely with its 
Work Placement Service Provider, SouthWest Connect, for 
structured workplace learning. They also worked with Nikki 
Heald from Corp Training Pty Ltd, who presented the work-
readiness program to students.

Study periods for senior students: Senior students who have 
periods during the day that are not scheduled for lessons 
are required to sign into the library for study periods. They 
have access to library facilities including books, study guides, 
databases, specialist teachers and librarians.

Students in Years 10–12 wishing to access the library and 
its facilities after school may do so. Tutors, experienced in 
most senior courses, are on duty each afternoon, Monday 
to Thursday.

Homework Club was established in 2019 to provide students 
in Years 7-9 with a settled and supportive study environment 
after school and on site. Held in the library, this school service 
was supervised by a qualified teacher to provide fundamental 
support for students completing homework and assessments.

Years 1–5 also have a public speaking competition in 
Term 3. There are a variety of set topics for each grade 
and students can choose from these topics. A class 
representative is chosen to progress to the next level, then 
a grade representative, who presents at the end of Term 
3 assembly. Year 6 is involved in a cross-grade debating 
competition, which culminates in the winning teams from 
each class debating against each other.

Theme 2



17ANNUAL REPORT

CAREY  
CULTURAL PROGRAMS

CAREY CHRISTMAS FAIR
It is the normal practice for the school to run large scale 
community events alternating between a school musical and 
Christmas fair and carols. In 2020, the planned fair did not 
run due to COVID-19 restrictions placed on large gatherings 
of people. With the easing of restrictions, the school is 
preparing for a musical production and look forward to a fair 
being held in 2022.  

NATIONAL LITERACY WEEK
National Literacy Week this year was celebrated with 
students creating interesting descriptions about the 
character they had come to school dressed as for the Book 
Week Character Parade. Students took a photo of a group of 
characters and created an interesting scenario or story about 
why and how these characters would be together. Students 
shared their creations with the wider community through 
online digital learning platforms. 

NATIONAL NUMERACY WEEK
National Numeracy Week was incorporated into our Book 
Week celebrations. Students counted the different characters 
represented in the character parade and presented this 
information in the form of a graph or table of data.

BOOK WEEK
Book Week is the week in which the children’s book of the 
year is announced. School and public libraries celebrate this 
week with a new theme each year. Our library celebrates 
Book Week with competitions for classes and students, and 
special activities including “the great teacher swap”. Teachers 
dress up and Primary classes have a different mystery 
teacher each day for a special reading lesson. The books 
read are chosen by the students from a selection of award 
winning books. P-6 students came dressed in their favourite 
storybook character and participated in a character parade, 
which was filmed and released to parents who were not 
permitted to attend due to COVID restrictions. 

MOTHER’S DAY, FATHER’S DAY AND 
GRANDPARENT’S DAYS 
COVID regulations meant that we were unable to run our 
annual Mother’s Day, Father’s Day or Grandparents Day 
activities. These special people in the student’s lives were 
acknowledged with student videos outlining why we love our 
mother’s, father’s and grandparents.

Theme 2
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THE BIBLICAL STUDIES LIBRARY 
ANNEX
This is located in B3, has been established to support staff, 
students, ex-students, parents and friends of the William 
Carey Christian School community in their deliberations 
with respect to the Bible and other theological issue. This 
facility assists community members as they prepare teaching 
resources, answer difficult questions, complete further 
studies or continue to work on the development of the 
Christian perspective, ethos and values of the school.

CAREERS EDUCATION
The Careers Education program provides High School 
students with individual career guidance and assessment 
as well as extensive information on a range of post-
school options. Field trips to Careers Expos, some tertiary 
institutions and workplaces are also organised to allow 
students to make informed choices about prospective 
career paths. Students in Years 9–12 use a range of career 
assessment tools to assist them in career planning and 
preparation. Year 10 students are required to complete one 
week of work experience and all Year 12 students receive 
individualised career interviews to discuss their post-school 
career options. In addition, the Careers Resource Centre and 
the WCCS Careers Website provide comprehensive and up to 
date careers-based information and guidance to all students 
in developing their career plans.

CAPA OPEN NIGHT
The CAPA Open Night did not run in 2020. It is an opportunity 
for all Creative Arts students from Years 7–11 to showcase 
their Drama, Music, Dance and Visual Arts work with 
technical support from Entertainment Industry students and 
the sound and lighting crew.

LIBRARY
Visits by authors and illustrators are organised for different 
classes from Prep to Year 12 each year.

Six hundred and ten students completed the Premier’s 
Reading Challenge this year. Students from Kindergarten to 
Year 9 participated in the challenge.

Library Readers: The library has a large range of graded 
readers and novels available for both parents and students to 
borrow to assist students to become proficient readers.

Book Week: The school celebrated Book Week with a Book 
Fair in the library, a socially distanced Book Parade and a 
‘read around the classroom’ event.
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PARENT INFORMATION NIGHTS
In order to keep the parents and carers of our community 
up to date with what is happening at school, we have 
information evenings at many significant points in students’ 
academic lives. Events include: Prep and Kindergarten 
Information Night; Year 6 to 7 Transition Information Night; 
Year 9 and 11 Subject Selection Nights; Stepping Into Senior 
School, and VET Information Night. We conduct Year 10 
student /carer subject selection reviews with parents, carers, 
students, and senior executive staff.

We also have Meet the Teacher Nights and Parent/Teacher 
Interview Nights. 

Normally these events are held in-person, however due to 
COVID all of these events were held online.

We also hold Parent Seminars early in the year and are 
designed to address the needs of parents with students 
in Years P–12, delivering parent-specific information on 
issues such as: common mental health concerns like stress, 
anxiety and depression; issues relating to gender identity, 
hyper-sexualisation and the effects of the adult world on 
a developing adolescent mind; cyber safety and social 
networking; and body image, teenage sex, adolescent 
relationships. This information was available to parents 
online, however these seminars were not run in person.

CHARITIES
The school has traditionally supported the MS Readathon 
and the World Vision 40 Hour Famine as our charities. The 
Primary students sponsor seven World Vision students 
through mufti days at the end of terms and class fundraising. 
Some High School Pastoral Care groups have joined the 
Primary classes in supporting Samaritan’s Purse in making 
Christmas gift shoeboxes for distribution.

STUDENT LEADERSHIP COUNCIL
“Learning to lead through service” is the motto of our SLC. 
Elected by the students and staff to serve the needs of the 
student body, each SLC has left their positive mark on the 
school. Each year group from Years 6 to 12 have a pair of 
representatives who work in close collaboration with the 
relevant Year Advisers to help meet the pastoral needs of the 
students in each year.

Parallel to the SLC is the Primary PALS. Elections are the 
culmination of their Year 5 unit about government, in which 
ruling in servanthood is espoused. Primary PALS serve while 
in Year 6.

PEER SUPPORT
Trained Year 11 students work with Year 7 Pastoral Care 
groups to develop resilience in our new High School students 
as they settle into new routines.

YEAR 12
Celebrating our graduating students involves many staff-
student activities, including: breakfast; various staff vs 
student games; a farewell assembly, a graduation assembly 
with parents in attendance (this was also live streamed) ;  
and a formal.
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EXTRACURRICULAR
OPPORTUNITIES
STUDENT WHS REPRESENTATIVES
Seven senior students meet once a term with the Work 
Health and Safety Management Team. Their role is to develop 
WHS awareness and skills in using risk evaluation techniques, 
to bring student safety concerns to the meeting for discussion 
and to provide student perspectives in recommendations to 
the executive regarding safety. 

In 2020 the Committee:

• Continued to liaise with staff over issues of student 
behaviour on buses and pedestrian access to and 
around the school

• Helped to identify a variety of hazards around the 
school, including hazards in the senior kitchen area

• Helped to identify maintenance issues
• Assisted with an understanding of how the effects of 

COVID-19 impacted safety as it related to education
• Assisted with the evaluation of evacuation and 

lockdown drills. 

THE DUKE OF EDINBURGH’S 
INTERNATIONAL AWARD
The Duke of Edinburgh’s International Award is an enriching 
program inviting young people from Years 9–12 to participate 
in a number of activities over a set period of time. Voluntary 
participants design their own unique program centred on 
their interests and passions. They develop skills in outdoor 
education and leadership, and have the opportunity to 
provide service to both local and overseas communities.

SOUND AND LIGHTING CREW
This team provides valuable training and experience in setup 
and operation of sound, lighting and vision systems, and 
venue preparation – from Year 6 and through High School.

MUSIC OPPORTUNITIES
At William Carey, there are several different musical groups 
that students are welcome to join. There are options 
for everyone, from beginners through to experienced 
performers. Due to covid restrictions, minimal ensembles 
were able to operate in 2020. Guitar ensemble and String 
Ensemble did run later in the year. 

Our annual ‘A Little Night Music’ Concert was postponed  
to 2021.

Theme 2
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CAREY DANCE ACADEMY
The Carey Dance Academy also presented a filmed showcase 
of performances at the end of the year whilst following covid 
safe practices. Classes run in the dance studio after school.

DRAMA ACADEMY AT CAREY 
The Drama Academy at Carey also made plans to commence 
classes in the drama room after school in 2021.

MUSIC TUITION
The school offers instrument hire at a nominal fee and 
facilitates music tuition from experienced tutors, which takes 
place on school grounds, during school hours. Although music 
tutoring takes place in this way, the tutors themselves are 
not employees of the school and so, positions are limited 
and come at an additional cost that is paid directly to the 
tutor. Tutoring was on hold for part of the year due to covid 
but resumed later in the year. Currently, there is tutoring 
available to both Primary and High School students for guitar, 
piano, violin, cello and vocals.

MUSIC PERFORMANCES
Within the High School specifically, opportunities for students 
to perform arise frequently. All Year 12 Creative Arts students 
are involved in the CAPA HSC Showcase, which serves to 
showcase the creative talents of these students, including 
performances by those students who have chosen to 
complete a performance piece as an HSC major work. Other 
performance opportunities have included the biennial School 
Musical, Open Days, CAPA Open Night, J Walk, assemblies, 
and information nights.

HSIE OPPORTUNITIES
Students also had opportunity to participate in national  
and state-wide competitions such as the Australian 
Geography competition.

MOCK TRIAL TEAM
The Mock Trial team is open to senior students, who 
learn to work together from a number of perspectives for 
representing a client, taking on a variety of roles including 
barrister, witness, solicitor and court officer.

DEBATE TEAM
Debating at WCCS in 2020 involved both Primary and High 
School students. William Carey competed in both the MISA 
and HICES competitions, equipping students with experience 
in both speaking and listening, as well as broadening their 
horizons through the debate topics and visits to other schools.

BOOK CHAT
A book club for High School students, run by the Library staff, 
operates once a week during lunch. Students in the club 
get together to read and review new books in the Library, 
recommend books to purchase and discuss what they are 
currently reading.

MATES
Mates is a program that provides K–6 students with support 
from older High School students. It provides a time for 
social interaction for students with social, behavioural or 
emotional needs.

MAPHUTSENG AMBASSADORS
The Maphutseng Ambassadors is the student group who 
promote fundraising activities in school for the project 
outlined above. Our ambassadors are trained to become 
global citizens, by participating in conventions organised by 
World Vision, at which our students are challenged to switch 
their minds from those of passive listeners to generators of 
ideas, hope and advocates of change.
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DRAMA CLUB
Drama Club runs for students in Year 7 during lunchtime once 
a week. Students are given the opportunity to share play 
ideas and practise acting. There were no performances in 
2020 due to covid.

GARDENING
Prep students do gardening with our school gardener.

BOARD GAMES
Board games lunch runs for Years 7-12 in the Library; as well 
as Primary chess and device clubs.

BIBLE STUDY GROUPS
There are groups in the Primary and High School that are 
designed by and for particular students’ needs or wants. 

CRUSADERS
Crusaders have been involved in some Primary and High 
School groups.

J-WALK
J-Walk is an SLC initiative that happens twice a term. It is an 
evangelistic event with guest speakers, often local ministers, 
and live music. Students are challenged to live life from a 
Christian perspective.

PRIMARY DANCES
Dances for K–2 and for Years 3–6: Primary year groups are 
involved in some end of term social activities such as dances 
and barbecues. 

THE NATURAL PHOTOGRAPHY 
COMPETITION
The CAPA department runs an annual natural photography 
competition open to any students in Years 5– 12, who 
compete in specified categories.

PORTRAITS COMPETITION
The CAPA department ran a portraits competition open any 
students in Years 5– 12, who competed in specified drawing 
and photography categories.

SCIENCE AND ENGINEERING 
CHALLENGE
The Science and Engineering Challenge is an event attended 
by up to 32 students from Years 9 and 10. Unfortunately 
this event did not run in 2020 due to COVID. We are looking 
forward to participating again in 2021. 

These are all opportunities students had 
in 2020, and most continue from year to 
year. However, we cannot guarantee that 
prospective students will enjoy all the above 
experiences as staff, student and curriculum 
interests change regularly.



23ANNUAL REPORT

26
Students achieved 

59 
Band 6/E4 Results in 

25 
Subjects

SENIOR SECONDARY OUTCOMES  
(STUDENT ACHIEVEMENT)
William Carey Christian School is committed to the delivery of an excellent, Christian education. This is demonstrated in part, 
through student achievements in HSC outcomes. As a non-selective school, accessible to the whole community, William Carey 
is building a strong record, reflected in the results throughout our student body. It is important to remember that, HSC results 
are most meaningful when interpreted in the light of individual students’ strengths, needs, progress and life experience. 

Notable aspects of the 2020 HSC

Theme 4

All of our 
93 

students achieved the HSC and 
graduated from William Carey.

12
of our students received ATARs 

of over 90 (rank value)

All student results in 
19/35 

courses offered were Band 3 
(70%) or above

30/35 
courses had fewer band 1-2 

results than the state average
Dance 

Drama 

Hospitality (Food and Beverage) 

Information Processes and Technology 

Mathematics Standard 1 

Music 1 

Software Design and Development 

Textiles and Design 

Visual Arts

All student results were band 4 or 
above in the following courses:

Band results

2 Unit Subjects

Extension Subjects

Results in the majority of our 35 
courses offered exceeded the 

state mean.  
(25 above, 4 no variance, 6 below 

state average)

Band 6 48

Band 5 147

Band 4 178

Band 3 52

Band 2 20

Band 1 8

Band E4 11

Band E3 14

Band E2 15

Band E1 3

RECORD OF SCHOOL ACHIEVEMENT
The formal Record of School Achievement credential was 
awarded by NESA to three students.

SENIOR SECONDARY OUTCOMES
In 2020, 19% of the Year 12 cohort participated in vocational 
or trade training.

In 2020, 100% of the Year 12 cohort attained the Higher 
School Certificate.
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Course Name WCCS 
Students

WCCS 
Exam 

Mean (%)
State Exam 
Mean (%)

2020 
WCCS 
(State)

2019 
WCCS 
(State)

2018 
WCCS 
(State)

Ancient History 2 unit 16 78 72 94 (84) 100 (66) 64 (63)

Biology 2 unit 23 82 72 100 (87) 63 (60) 85 (70)

Business Studies 2 unit 31 75 72 87 (83) 67 (62) 60 (65)

Chemistry 2 unit 14 76 76 93 (91) 83 (67) 86 (70)

Construction Examination 2 unit 7 81 76 86 (93) 83 (67) 100 (70)

Dance 2 unit 2 84 80 100 (99) 33 (82) -

Drama 2 unit 3 83 80 100 (98) - 100 (82)

Economics 2 unit 20 72 77 90 (91) 83 (75) 50 (72)

Engineering Studies 2 unit 5 82 74 100 (92) 55 (70) 100 (71)

English Advanced 2 unit 51 79 81 100 (99) 96 (92) 83 (90)

English Extension 1 1 unit 9 40 42 89 (93) 100 (94) 100 (96)

English Extension 2 1 unit 6 39 39 83 (82) 100 (80) 100 (71)

English Standard 2 unit 36 71 70 92 (89) 40 (52) 42 (51)

English Studies Examination 2 unit 1 56 50 0 (31) - -

Food Technology 2 unit 10 78 72 100 (84) 63 (68) 78 (63)

Geography 2 unit 15 73 74 87 (87) 73 (73) 76 (74)

History Extension 1 unit 6 38 38 67 (76) 100 (77) 67 (79)
Hospitality Examination (Food and 
Beverage) 11 83 72 100 (91) 33 (64) 100 (62)

Industrial Technology 2 unit 5 76 69 100 (81) 75 (50) 44 (49)
Information Processes and Technology 
2 unit 3 74 71 100 (82) 29 (63) 57 (68)

Investigating Science 2 unit 12 77 71 100 (82) 78 (54) -

Legal Studies 2 unit 12 77 75 100 (89) 53 (66) 95 (73)

Mathematics Advanced 2 unit 37 79 79 100 (96) - -

Mathematics Extension 1 2 unit 20 64 78 30 (74) 56 (79) 78 (78)

Mathematics Extension 2 2 unit 2 91 81 100 (84) 77 (80) 65 (80)
Mathematics Standard 1 Examination 
2 unit 1 85 69 100 (82) - -

Mathematics Standard 2 2 unit 45 73 68 82 (76) 100 (86) -
Metal and Engineering Examination 2 
unit 6 69 67 67 (74) 67 (34) -

Modern History 2 unit 11 78 73 91 (84) 72 (67) 90 (72)

Music 1 2 unit 13 87 82 100 (98) 100 (91) 100 (90)
Personal Development, Health and 
Physical Education 26 82 72 96 (86) 81 (62) 76 (61)

Physics 2 unit 17 73 74 94 (86) 40 (64) 70 (65)
Software Design and Development 2 
unit 4 80 74 100 (88) - 55 (66)

Textiles and Design 2 unit 7 84 80 100 (96) - 100 (76)

Visual Arts 2 unit 8 85 81 100 (98) 90 (90) 100 (92)

2020 HSC Exam Results % of Band 4-6 Results
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Many of our High School teachers assist with developing and/or 
marking the NESA HSC examinations and practical works:

• Senior HSC Markers – Kim Barry, Peter Ross 
• Pilot Markers – Katrina England, Andrew Snelson
• Judge Marker – Andrew Snelson
• HSC Markers – Andrew Snelson, Andrew Athavle, Tanya Ayoub, 

Sue Brendish, Tina McMullen, Sylvia Morris, Yvette Stanley

NESA HSC Contributions

Textiles HSC major work by Anna Gauld. 
Texstyle nominee 2020. 

TEACHING STAFF
QUALIFICATIONS
In 2020, the school employed 128 full-time and part-time teachers. 
All WCCS teachers, including casual teachers, have qualifications from 
a higher education institution within Australia, or they have teaching 
qualifications recognised within the National Office of Overseas Skills 
Recognition guidelines. On average, each full-time or part-time teacher 
has 14.7 years of teaching experience in schools. 

All teachers employed by WCCS, including casual teachers, hold active 
teacher accreditation with the NSW Education Standards Authority 
(NESA). At the commencement of 2020, there were 121 full-time and 
part-time teachers were accredited at the level of Proficient Teacher. A 
further seven teachers were accredited at the level of Graduate Teacher, 
with two of these holding Provisional Teacher accreditation and five 
holding Conditional Teacher accreditation. Additionally, one teacher is a 
NESA approved VET Trainer. During 2020, one teacher progressed from 
Graduate Teacher to Proficient Teacher accreditation with the assistance 
of the WCCS Teacher Accreditation Authority.

As part of our service to the wider community, our school regularly 
hosts practicum placements for teachers in training, sometimes 
encouraging them to return as casual teachers when they are suitably 
qualified. The school also hires a number of ex-students to work as 
library tutors in the High School, some of whom are themselves studying 
to become teachers.

128 Teachers

14.7 years experience per teacher
Average of

Proficient Conditional Provisional
VET trainer

Theme 5
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Professional Memberships and External 
Delivery of Professional Development

Creative and Performing Arts (CAPA): 
Emma Fenton, the Head of Faculty, and 
Lynette Goddard are both members 
of VADEA (Visual Arts and Design 
Educators Association). Sylvia Morris, 
our Drama teacher, is a member of 
Drama NSW.

English: The English Department are 
members of ACSET (Association of 
Christian School English Teachers) 
providing and receiving accredited 
professional development from that 
body. The English Faculty are also 
members of the NSW English Teachers 
Association (ETA) and participate 
in various course-specific ETA NSW 
Facebook groups. 

Human Society in its Environment 
(HSIE): The HSIE STAFF are members of 
the Economics and Business Educators 
(EBE); History Teachers Association 
(HTA); Geography Teachers  
Association (GTA); and Legal Studies 
Association (LSA). Andrew Athavle, 
the Head of Faculty, is a Director of 
EBE and in 2020 he presented two 
professional development courses at 
the EBE Conferences.

Mathematics: The Mathematics 
Department is a member of MANSW 
(Mathematics Association of NSW).

Science: Derek White is a member of 
the Metropolitan South-West Science 
Teachers’ Association (STA).

Personal Development, Health and 
Physical education (PDHPE): Tim 
Manuel, the Head of Faculty, is a 
member of the NSW PDHPE 
Teachers Association. 

Technologies: The Technologies 
Faculty are members of: ITE (The 
Institute of Technology Educators); 
TEA (Textile Educators Association); 
ICTENSW (Information Communication 
Technology Educators of New 
South Wales); and the MITIE forum, 
an Association of ICT Directors, 
Managers, Technicians and Support 
Staff who work in Education. Kim 
Barry, the Head of Faculty, was a HSC 
Senior Marker and Katrina England 
was a pilot marker, each delivering two 
hours of NESA-endorsed professional 
development in the briefing sessions to 

their team of markers. Students from 
HSC courses in Textiles and Design and 
Industrial Technology were nominated 
for the respective HSC Showcases.  
Kim Barry also represents WCCS on  
the SouthWest Connect VET  
Reference Group.

The WCCS Library belongs to the 
Australian School Library Association 
(ASLA) and The Australian Christian 
School Library Network (ACSLibNet).

The Careers staff are members of the 
Careers Advisers Association.

Michael Nightingale, the Director of 
Teaching and Learning, is a member 
of ACEL, the Australian Council for 
Educational Leaders.

Cheryl Anderson, the Head of High 
School Learning Support is a member 
of the Professional Association for 
Learning Support (PALS).
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PROFESSIONAL LEARNING
As an independent school, the professional development (PD) 
of our teaching staff is essential to ensure that we continue 
meeting our students’ needs in accordance with current 
educational thought and practice. Every teacher at the school 
is encouraged to participate in professional development 
activities during the year, and a wide range of professional 
development opportunities are made available for them. 

Every teacher who is accredited with NESA is required to 
maintain a program of professional growth throughout his/
her career. Full time teachers accredited at the level of 
Proficient Teacher are required to complete a minimum of 
100 hours of professional development activities in each five-
year maintenance period.

At the end of 2020, in response to an internal review, NESA 
discontinued the system of endorsement that had enabled 
schools such as WCCS to provide endorsed professional 
development to their teachers. WCCS had been a NESA-
endorsed provider of professional development since 2012, 
with the school providing training in all seven professional 
standards at the level of Proficient Teacher. 

During 2020, WCCS offered 39 NESA-endorsed courses, 
totalling 29 hours of registered PD. Our school has many 
highly qualified, experienced teachers to coordinate and 
lead this training. School-wide professional development 
continued to focus on Design for Learning as a distinctive 
framework for planning and delivering excellent teaching 
and learning. The Professional Growth Program (PGP) also 
continued as a key strategy to support professional growth, 
with every teacher identifying and working towards personal 
goals that are consistent with whole-school goals and the 
goals set by their faculties (High School) or stage groups 
(Primary School). 

WCCS runs two staff development weeks each year – one 
in January and one in July. These are designed to address 
issues of educational importance and they enable the staff 
to work towards a unified understanding and approach. The 
range of topics covered in 2020 included classroom practice, 
Christian theology, pastoral care, wellbeing, ICT and WHS 
training. Individual faculties and stage groups also address 
professional development issues that are specific to their 
own needs.

In addition to the professional development opportunities 
provided on site, teachers were also encouraged to access 
PD through outside providers. To support this, we maintain 
a school-wide subscription to the online provider TLN, and 
we frequently utilise the services of the Association of 
Independent Schools and other recognised providers.

The school Nurse Manager is an accredited trainer 
and assessor (TAE40116, Certificate IV in Training and 
Assessment) who provides training at no extra cost to the 
school: CPR, Asthma and Anaphylaxis - Recognition and 
Management Training.

In 2020, WCCS spent $162.73 per teacher on professional 
development for teaching staff. This figure does not include 
the cost of replacement teachers to cover any absences 
associated with Professional Development. It is also a 
somewhat lower figure than was spent in previous years 
due to restrictions on movement and gathering that were 
imposed by COVID-19. 

Theme 5
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WORKFORCE COMPOSITION

Teacher Composition and Standards
The composition of the teaching staff mirrors our 
multicultural student body. The school does not hire 
staff on the basis of gender, race or ethnicity and, as 
a result, our teachers are drawn from a very diverse 
range of ethnic and language backgrounds. None of the 
current teaching staff at WCCS identify themselves as 
being indigenous.

In order to maintain our Christian distinctiveness, 
especially the Reformed, evangelical heritage upon 
which we were founded, the school hires only Christian 
teachers who are active participants in a local church. 
Applicants for teaching positions are asked to affirm 
their theology and church participation during the 
interview process.

Theme 6

Primary staff at 
Book Week 2020.
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STUDENT ATTENDANCE
Theme 7

Ninety-four per cent of students attended school on average 
each school day in 2020. The student attendance levels have 
remained very similar to those of 2019.

Day-to-day non-attendance is managed by the Classroom 
Teacher (in Primary) and the Pastoral Care Teacher (in High 
School) who marks the roll (using NSW attendance register 
codes) and collects notes from parents regarding absences. 
Where such notes are not forthcoming the Pastoral Care 
Teacher will contact the parent to ascertain whether the 
absence was known and to elicit a note – or parents can 
enter reason on parent portal or send an email. If there is 
a pattern of unacceptable lateness, partial attendance or 
non-attendance, the Year Adviser and/or relevant executive 
may seek a parent interview to work through the issues. If 
the pattern persists, the matter will be brought to the review 
committee and the Deputy Principal will pursue the matter 
through the parents or other community agents. Students 
requiring long leave or exemption from attendance at school 
seek permission from the Principal.

Grade Overall Male Female

Kindergarten 94.7 94.7 94.7

Year 1 93.5 93.7 93.3

Year 2 93.1 92.6 93.6

Year 3 95.1 94.9 95.4

Year 4 94.7 94.9 94.5

Year 5 94.0 94.3 93.7

Year 6 95.7 95.5 95.8

Year 7 94.5 95.4 93.1

Year 8 94.2 94.3 94.1

Year 9 93.6 93.7 93.6

Year 10 93.7 94.7 92.5

Year 11 94.2 95.4 93.0

Year 12 93.6 94.9 92.1

Total 94.2

STUDENT RETENTION RATES
Of the 120 students in Year 10 2018, 95 (78%) continued and 
completed Year 11 at WCCS, and 78% graduated in 2020. 

All students who were new to WCCS in Year 11 graduated 
from Year 12 in 2020. 

POST SCHOOL OPTIONS
Students who left William Carey Christian School before the 
end of their HSC, mostly left to enter the workforce, including 
apprenticeships and traineeships offered to them. Some 
moved to other schools or moved out of the area. Some 
destinations are unknown to us.

Out of our graduating class, most students were offered 
places at universities. Others went to TAFEs or business 
colleges, or to the workplace. Some destinations are 
unknown to us.
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William Carey Christian School is an independent co-educational school, providing education for school 
age children from Kindergarten to Year 12. The School also provides a preparatory school experience in 
the pre-Kindergarten Prep School program. 
 
Our vision is to transform lives by the proclamation of the Gospel and the delivery of an excellent, 
Christian education, accessible to the whole community. The School’s Statement of Faith shapes the 
aims, objectives and ethos of the School. 
 
New enrolments are generally accepted for students from Prep to the beginning of Year 11. Main entry 
points are at Prep, Kindergarten, Year 7 and Year 11. 

Students enrolling at school for the first time will be: 
a. four years of age on or before 31 May in the year of entry into the Prep School 
b. five years of age on or before 31 May in the year of entry into Kindergarten 
depending on the School’s assessment of the student’s readiness. 

All applicants for enrolment are placed on a waiting list. These are processed in order of receipt date 
of the enrolment application. 
 
The School will meet with parent/carer(s) of the student before offering a place. 
 
The School will base any decision about offering a place to a student on:  
 
             The family relationship with the school: 
• sibling of a current or ex-student; 
• either of the parents attended the school 
• holding attitudes, values and priorities that are compatible with and demonstrate willingness 
to support the School’s programs and ethos  

             The student:  
• pre- enrolment interview (as required) 
• enrolment interview 
• the contribution that the student may make to the School, including the co-curricular activities 
• reports from previous schools or prior to starting school 
• diagnostic reports 

              The School: 
• ability of the School to make reasonable adjustments to meet our students’ needs 

 
The School has sole discretion in determining the weight of each of the factors it takes into account in 
determining whether to offer a place for the student. 
 
Parents/carer(s) enrolling a student at William Carey Christian School are expected to agree to all the 
terms outlined in the ‘Conditions of Enrolment’ document which forms part of the offer of enrolment. 
Continued enrolment at the School is dependent upon the student’s progress, consistent attendance, 
adherence to behavioural codes of conduct, receipt of tuition fees by the due date, as well as any other 
expectations of the student or their parent/carer(s) as set out in the Parent/Carer Handbook and other 
relevant School policies.  
 
Records of enrolment are maintained either electronically or in hard copy as per government 
requirements.  Please refer to the WCCS Archiving Policy for further information with regards to this. 
 
The School reserves the right to review and update its Enrolment Policy. If any revisions are made, the 
revised policy will be posted on the School website.  
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OTHER SCHOOL POLICIES
Theme 9

All of our policies are reviewed on a regular cyclical basis. Part of the regular review includes reformatting of documents to 
align with the School’s Form and Style Guide.

Copies of full texts of all policies needed for registration are available to current stakeholders on request and for teachers, 
on x-drive. The Parent-Carer handbook is provided to all new and prospective WCCS parents; the latest version is available in 
the ‘Documents’ section of the WCCS App. The Complaints Handling Procedure, Privacy Policy and Whistle-blower Policy are 
available on the School’s website. 

We use the AIS policy suite, adapted to our situation.

     

Policies Reviewed and Updated in 2020:

• Advanced Learning Guidelines
• Child Protection Policy
• Communication Procedures
• Copyright Policy
• Data Breach Response Plan
• Family Law Guide for Schools and Their Staff
• Health Care Service Policy
• ICT – Hardware Software Upgrade Program
• Learning Support Psychological and Educational Assessment
• Library Policy
• Parent Carer Handbook
• School Security Policy
• WCCS School Community Expectations
• WCCS Expenditure Policy
• WHS Manual
• Working from Home Policy
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Policy Area Changes in 2020 Access to full text

STUDENT WELFARE 
encompassed within:

• Child Protection Policy
• Code of Conduct (Staff)
• Educational Assessment Policy
• Student Attendance Policy
• Student Counselling Policy
• Student Educational Profiles Policy
• Student Wellbeing Policy

The School seeks to provide a safe and supportive 
environment to support the mental, physical, emotion and 
spiritual wellbeing through a range of programs.

Child Protection Policy and 
Staff Code of Conduct were 
revised to reflect updates  
in legislation

• School intranet
• Key documents issued to 

staff at induction
• Student Wellbeing 

policy can be accessed 
by request from the 
Principal

• Relevant information 
is also included on the 
school website, student 
Planner and Parent/ 
Carer 

ANTI-BULLYING 
encompassed within:

• Discrimination Harassment and  
Bullying Statement 

• Student Wellbeing Policy
• WHS manual Chapter 5 Managing Particular Risks

These policies provide processes for responding and 
managing allegations of bullying including steps to engage 
with the local police School Liaison and Youth  
Liaison Officers.

Student Wellbeing Policy 
was updated to include 
information  
on cyberbullying

• School intranet
• Key documents issued to 

staff at induction 

STUDENT DISCIPLINE 
encompassed within:

• Student Wellbeing Policy
• Classroom Expectations

The School expressly prohibits corporal punishment and 
does not explicitly or implicitly sanction the administering 
of corporal punishment by non-school persons including 
parents, to enforce discipline at the School.

All behaviour management actions are based on procedural 
fairness and restorative practices. Parents are involved in 
the processes of procedural fairness when sanctions result 
in suspension and expulsion of a student. Disciplinary 
actions do not include exclusion.

Student Wellbeing Policy was 
reviewed to reflect currency 
in practice.

This included the process 
of referral from classroom 
teachers to Dean of Students 
in the High School

• School intranet
• Classroom Expectations 

in Teachers’ Handbook 
and in the Student 
Planner

REPORTING COMPLAINTS AND 
RESOLVING GRIEVANCES 
encompassed within:

• Complaints Handling Policy and Procedure
• Grievance Procedure for Staff
• Parent Carer Handbook

These policies use as appropriate, procedural fairness 
in dealing with complaints and grievances and includes 
processes for raising and responding to matters of concern 
identified by staff, parents and/or students.

These processes incorporate how a person can raise a 
complaint or grievance and how the school will respond.

Revision to include 
information regarding 
the lodging of complaints 
regarding allegations of 
reportable conduct and 
whistle-blower complaints

• School intranet
• Issued to staff at 

induction
• WCCS website
• WCCS App
• Modified version in 

Student Diary, Parent/
Carer Planner and 
hyperlinked in the 
Teacher Handbook 
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Area Priorities Achievements

Teaching and Learning
• Refinement of collection of supporting evidence for NCCD 
• Full student BYOD rollout (Phase 3)
• Implementation of Stage 6 Ext. 1, 2 & Adv.. K-6, 8 &10 

PDHPE, 9 PASS, 8 Italian, 8 Mandatory Technology, 9 Food, 
Industrial and Textiles Technologies, 9 Commerce

• Review of school procedures for student assessment, 
reporting and tracking learning progress

• Training and implementation of ‘Design for Learning’ in 
classroom practice

• 75% gaining equal or greater than expected growth in 
NAPLAN

• 10% of HSC examinations gaining 90% or more

• Ongoing
• Done (Years 5-12)
• Done 

 

• Done 

• Done and ongoing 

• NA - NAPLAN cancelled 
in 2020

• Done

WHS • Chemical safety, CPR/Anaphylaxis/asthma, voice care, 
manual handling, ergonomics, emergency responses training

• Done 

Privacy • Privacy updates training • Done

Wellbeing • Review of wellbeing and development of a distinctively 
biblical wellbeing framework

• Ongoing

Technology • Review of ICT strategic plan (dominated by the 
implementation of remote learning strategies)

• Ongoing

Community 
Engagement

• Conduct ‘School Perspectives’ community stakeholders 
survey

• Carey Christmas Fair and Carols

• Done 

• Cancelled due to 
COVID-19 restrictions

Staff Development • Christian Growth - Talks on Pastoral Care (presenter Keith 
Condie), Distinctively Biblical Wellbeing, and book study 
‘Serving without sinking’

• Professional Growth Program & PIVOT student survey
• Training for ICT and remote learning support 
• Design for Learning framework implementation

• Done  
 

• Ongoing
• Done
• Ongoing

Board • Revision of association membership and alumni processes
• Review of areas of risk to the school

• Ongoing
• Ongoing

School Wide
• Implementation and refinement of School Improvement Plan • Ongoing

SCHOOL DETERMINED  
IMPROVEMENT TARGETS

Theme 10

Achievement of priorities including those identified in 2019 for achievement in 2020 (including priorities required in response 
to COVID-19):
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INITIATIVES PROMOTING  
RESPECT AND RESPONSIBILITY

Theme 11

WITHIN THE CLASSROOM
Our discipline policy includes a statement about the rights 
and responsibilities of teachers and students to ensure a 
good, working classroom – please find attached at the end 
of this section. It forms one of the main bases for discussion 
of behaviour, as we point students towards respectful and 
responsible behaviour, which teachers must model too. We 
expect students to respect the properly exercised authority 
of the school staff, respect the right of others/self to learn 
and to respect and care for the property of others and of 
the school. In so doing they also learn to respect God. As 
students mature, they find they have both more liberty and 
more responsibility. 

Early Stage One (K) students are taught how to present a talk, 
how to listen to others when a talk is presented and how to 
ask questions. 

Year 5 run a class parliament in which the party that wins 
runs things during the year for their own class. Year 3–6 ALC 
students complete an integrated unit on money where they 
set up businesses and buy and sell various goods and services 
for which they are responsible.

Year 6 have Kindergarten buddies to help them to understand 
the problems of Kindergarten students and to show them 
that being the bigger students involves the responsibility of 
looking out for those younger.

English students do units of work that include discussions 
on listening to, understanding, and respecting people from 
other cultures (i.e. Racism and Prejudice in Year 10, Other 
Worldviews in Year 9, and Other Cultures and the Refugee 
Experience in Year 8).

CO-CURRICULAR ACTIVITIES
We run a Wellbeing Tutor Period for all high school students. 
Included within the program are periods that promote 
respect and responsibility, such as building peer relationships 
and service challenges.

As part of reinforcing our anti-bullying strategy, the Year 7 
PDHPE course required students to submit an anti-bullying 
poster as part of an assessment. The year group decides 
which are the most effective in terms of delivering an anti-
bullying message and these are displayed around the school 
for the remainder of the year.

Senior students elect areas where they can assist in running 
swimming and athletics carnivals.

High School students serve the school community by 
refereeing/umpiring IPSSO sport as well as providing assistance 
in running the Primary swimming and athletics carnivals.

Year 10 students do work experience with a minimal amount 
of scaffolding.

The Reading MATES program was established to support K–2 
students experiencing low literacy. Some of these students 
come from NESB families where English literacy support 
at home with reading and homework is challenging. The 
program was extended to include many young students who 
would benefit from extra practice of phonics and sight words. 
Year 10 students volunteer one lunchtime per week to help a 
student in K–2 practise their basic reading skills.

Both the Year 10 students and their little mates look forward 
to these sessions and already some K–2 students are 
increasing in their reading competency.
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EXTRACURRICULAR ACTIVITIES
Student Leadership Council students work pastorally in pairs 
with a year - they speak at year assemblies, run social activities, 
work with pastoral care groups. When their assigned year is 
having a camp, some SLC students attend evening sessions, 
and often present personal stories at that time. As a council, 
they lead fortnightly assemblies, field concerns from students, 
oversee ad hoc committees, emcee events and occasionally 
attend formal functions such as funerals.

Their Primary equivalent, Primary Pals, learn to respect the 
ideas of students in their grade and take responsibility for 
planning and advertising events.

Due to COVID-19 restrictions the service learning option 
during Tuesday sport activities at a retirement village was 
not available in Terms 2-4. Under normal conditions, Senior 
students who elect to do this spend their afternoon taking 
an interest in and learning about the residents’ lives while 
sharing some of their own, showing them respect as they 
read to them and give foot massages. 

Some of our trained senior students adopt a Mate who is 
a student from the Primary School with identified social/
emotional needs, and work with their social skills during 
lunch hours. Other senior students are involved in peer 
tutoring of junior students in the library. A student code of 
conduct articulates student responsibilities for those high 
school students who adopt a service role with younger 
students (for example, MATES, Peer Support and student 
tutors). This code forms part of the induction process these 
students undergo and embodies the care and respect we 
want our student helpers to display. This document continues 
to be used.

Debating teams learn to respect others’ points of view 
by listening and arguing thoughtfully without making 
the argument personal. They need to take responsibility 
for being part of a strong and functioning team and for 
contributing ideas.

Our Sound and Lighting Team members take responsibility  
for serving at many events around the school.

Students in Years 5 and 6 may volunteer to work as  
Library monitors.

Senior students have been given their own area, including a 
kitchen. It is their responsibility to run rosters to keep it clean 
and in good order.

WILLIAM CAREY ATTRIBUTES AND 
AWARDS SYSTEM
As students learn at William Carey Christian School, our 
desire is to provide experiences that will allow them to 
develop and flourish throughout their lives. The culmination 
of this is to see our students with attributes that are pleasing 
to God and beneficial to them and the broader community. 

The William Carey Attributes (K-6 version) are:

• Build understanding and think creatively (Be a learner)
• Collaborate and communicate (Be a team member)
• Show respect and compassion (Be respectful)
• Serve and lead for the benefit of others (Be leaders  

and helpers)
• Make wise and courageous choices (Be wise and brave)

There will be a range of behaviours that will exemplify their 
development in each attribute. All facets of school life should 
be related to such recognition. Staff are encouraged to give 
teacher awards when students demonstrate attributes that 
exceed or are ‘over and above’ usual student activity.

Awards are cumulative throughout students’ schooling at 
William Carey which build to Bronze, Silver and Gold levels.
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RIGHTS AND RESPONSIBILITIES
These are outlined in the document “Pastoral Care and 
Discipline, Working Practice”, an extract from which is 
reproduced below.

Teachers are expected:

• to present a well-prepared and interesting lesson.
• to be courteous to and to engender co-operation from 

students.
• to create an accepting, encouraging, consistent and 

safe environment.
• to provide experiences which facilitate meeting 

students’ needs for their spiritual, academic, physical, 
social and emotional development.

Teachers can expect:

• to deliver the lesson unhindered.
• to receive courtesy and co-operation from students.
• to teach in an accepting, encouraging, consistent and 

safe environment.
• to provide experiences which facilitate meeting 

students’ needs for their spiritual, academic, social and 
emotional development.

Students are expected:

• to participate in the lesson according to the  
teacher’s directions.

• to be courteous towards, and co-operate with  
the teacher.

• to help create an accepting, encouraging, consistent 
and safe environment.

• To actively participate in the experiences provided to 
facilitate meeting their spiritual, academic, physical, 
social and emotional development.

Students can expect:

• to receive a well prepared and interesting lesson.
• to be treated with courtesy.
• to learn in an accepting, encouraging, consistent and 

safe environment.
• to have provided experiences which facilitate meeting 

their needs for spiritual, academic, physical, social and 
emotional development.
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PARENT, STUDENT AND STAFF  
SATISFACTION

Theme 12

While COVID-19 limited parent access to the school for 
much of the year, parent involvement was welcomed and 
encouraged where possible.

Parents were provided with avenues to contact staff to 
discuss matters regarding their children’s school lives.

Graduating students, who were interviewed after their 
examinations, expressed their satisfaction with the school 
and said they would recommend it to others. Many ex-
students send their children to the school.

Informal feedback from teachers and discussions with school 
leaders indicated that during 2020 staff were generally 
satisfied in all areas of the school. The high demands of 
teaching during this challenging year continued to provide 
cause to take staff welfare as a serious responsibility.

In 2020 the school participated in the AISNSW survey 
‘Perspectives: Your School in Focus’ which collected feedback 
from key stakeholders. The short notice change to remote 
learning interrupted the survey resulting in a lower than 
planned response. The responses received for all domains 
were positive.

• School Environment
• Teaching and Learning
• Student Wellbeing
• Leadership
• Community

Students in Years 5 -12 participated in the PIVOT Professional 
Learning Survey. This anonymous survey is aligned with the 
Australian Professional Standards for Teachers.

Survey results indicated school teachers scored on average 
most strongly in “ Standard 3 - Plan for an implement 
effective teaching and learning” and the area for growth 
was Standard 4 - Create and maintain safe and supportive 
learning environments”.



39.9%
Fees & private 

income

14.1%
State recurrent 

grants

46%
Commonwealth 
recurrent grants

82.5%
Salaries, allowances 
& related expenses

15.9%
Non-salary 
expenses

1.6%
Capital expenditure
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SUMMARY FINANCIAL INFORMATION

INCOME

EXPENSES

Theme 13
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